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States often seek to regulate the use of police force though citizen complaint systems. This paper examines these
systems, specifically, whether patterns of bias found in other juridical contexts are mirrored in the adjudication of
police assault. The analysis focuses on prosecutors as the first instance of adjudication who determine whether
to move forward with investigation, effectively deciding the majority of cases. We ask whether prosecutor sex is
associated with the probability that a police assault claim will be investigated. We leverage a natural experiment in
Sweden where prosecutors are assigned through a modified lottery system, effectively randomizing
appointment. Our findings suggest that prosecutor gender plays a role in judicial outcomes: women prosecutors
are 16 percentage points more likely to investigate claims of police assault than their male counterparts. These
findings have implications for scholars interested in state human rights abuses, democratic institutions, and
judicial inequality.
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Research in the field of occupational health often uses a risk factor approach which has been criticized by
feminist researchers for not considering the combination of many different variables that are at play
simultaneously. To overcome this shortcoming this study aims to identify patterns of gender equality at
workplaces and to investigate how these patterns are associated with psychological distress. Questionnaire data
from the Northern Swedish Cohort (n?=?715) have been analysed and supplemented with register data about the
participants' workplaces. The register data were used to create gender equality indicators of women/men ratios
of number of employees, educational level, salary and parental leave. Cluster analysis was used to identify
patterns of gender equality at the workplaces. Differences in psychological distress between the clusters were
analysed by chi-square test and logistic regression analyses, adjusting for individual socio-demographics and
previous psychological distress. The cluster analysis resulted in six distinctive clusters with different patterns of
gender equality at the workplaces that were associated to psychological distress for women but not for men. For
women the highest odds of psychological distress was found on traditionally gender unequal workplaces. The
lowest overall occurrence of psychological distress as well as same occurrence for women and men was found on
the most gender equal workplaces. The results from this study support the convergence hypothesis as gender
equality at the workplace does not only relate to better mental health for women, but also more similar
occurrence of mental ill-health between women and men. This study highlights the importance of utilizing a
multidimensional view of gender equality to understand its association to health outcomes. Health policies need
to consider gender equality at the workplace level as a social determinant of health that is of importance for
reducing differences in health outcomes for women and men.
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